
 

 

            JOB DESCRIPTION 

 

 

 
    Senior Care Assistant –      

Learning Disabilities 
 

 Position Senior Care Assistant 

 Responsible to Registered Manager 

 Job purpose 

 

To support the Registered manager of the home in all aspects of the home’s 
management. 
 

To deliver care in a manner sensitive to the individual resident’s needs and wishes, 
acknowledging and respecting their confidentiality, rights and beliefs at all times. 

 
To train, mentor and guide new and existing care staff in delivering excellence in 
care. 
 

Core responsibilities 

 
 To assist the Registered Manager ensure that appropriate individual care is 

received by each resident by coordinating and planning the care team and 
own shift duties. 

 
 To support residents to maintain their personal hygiene and appearance whilst 

being aware of clinical conditions and their individual right to privacy and 

personal preference. 
  

 To carry out regular supervisions of care assistants. 
 

 To help maintain a safe and healthy environment in the home with due regard 

to appropriate Food Hygiene and Health and Safety Regulations.  To make a 
thorough and correct report of all accidents. 

 
 To monitor and record and report residents’ conditions to the Registered 

Manager or Deputy Manager. 

 
 When assessed as competent, administer, oversee administration, control and 

store medicines in line with company guidelines and “Royal Pharmaceutical 
Society” advice.  Complete and accurate records must also be kept to reflect 
this.   

 
 To promote infection control practices in accordance with the company’s 

policies and procedures. 
 

 Read and write care plan reports and evaluations and participate in the 
assessment, planning, implementation and evaluation of care given to 
residents. 

 
 Attend and participate in staff meetings. 

 
 



 

 
 To keep accurate and thorough records of residents’ petty cash and monies.  

 
 To fulfil on-call responsibilities in line with the on-call rota. 

 

 Any other duties as reasonably expected. 
 

In line with Health and Safety Policy the job holder is expected to: 

 Take reasonable care of his/her own health, safety and welfare and that of 

other people who may be affected by his/her actions or omissions. 

 To comply with health and safety law and Health and safety Policies and 

Procedures. 

 Not to misuse or interfere with, intentionally or recklessly, anything provided 

in the interests of safety. 

 

The job holder is also expected to: 

 Act in an honest, responsible and respectful manner to others. 

 Be responsible for their own professional conduct. 

 Comply everywhere and in all circumstances with the laws and regulations 

connected with their activities. 

 Comply with our obligations to our key stakeholders. 

 Attend all mandatory training & updates as required. 
 

Person specification 
 

Description Rating  

(Essential/ Desirable) 

Good general level of education -  E 

NVQ 3 or other relevant qualification in Health and Social Care or 

working towards -  

Carer experience -  

 

E 

E 

Supervisory experience -  D 
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